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the information (here on your test) adequately samples the domain of interest (material 
covered thus far in your personality course). You can’t numerically show that a test has 
content validity; rather, you present an argument that the test was constructed in a way 
that it adequately sampled (i.e., included items from) the domain of interest.

  Try This Now

If you were going to construct a test of fifth-grade spelling words 
with content validity, how would you go about constructing the test?

Face Validity

Face validity refers to the idea that a test “looks like” what it claims to assess. The “looks 
like” part can refer to the content of the written items, or it may literally refer to how 
the visual items look (or how the auditory items sound). If you told participants they 
were going to take a test to assess their ability to identify well-known classical music, 
participants would expect to hear classical music. If you didn’t play classical music, the 
test would lack face validity.

Why is this important for you as a researcher? If you tell participants they are going 
to participate in a research project about “X” (e.g., perceived suitability for working in 
various industries, including technology), and then they fill out measures that have to do 
with “Y” (e.g., sexism; using the Modern Sexism Scale, because you are really interested 
in gender discrimination in the tech industry), those measures lack face validity for the 
problem you identified. The measures don’t seem to have anything to do with what you 
said the study was about. In this situation, that mismatch may increase the demand char-
acteristics in the study (refer to Chapter 3).

Criterion-Related Validity: Predictive and Concurrent

Criterion-related validity answers the question of whether a test predicts an outcome 
(criterion) of interest. This kind of validity involves a numerical calculation, a correla-
tion, between the test score and the outcome (criterion) score. The difference between 
the predictive form and the concurrent form is the timing. In predictive validity, you 
are claiming that a measure predicts (forecasts) some outcome of interest that will occur 
in the future. Thus, the test occurs at one point in time and the outcome at a second 
point in time. In concurrent validity, the correlation between the test and the outcome 
occurs at the same point in time. An example will illustrate the difference. Most stu-
dents have taken the SAT or ACT tests, which are often required to apply to college.  

Predictive 
validity: 
validity in which 
a measure 
is shown 
to forecast 
(predict) the 
outcome of 
interest (the 
criterion).

Concurrent 
validity: one 
of two types 
of criterion-
oriented validity; 
when the test 
(the predictor) 
and the outcome 
(the criterion) 
are assessed at 
the same point 
in time.


